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Introduction

Wetland is one of the most important  
natural ecosystems.
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The concepts and principles of conflict 
resolutions.

Wetlands are therefore good example 
of common resources use conflict.
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Changing Global Context

The diagram in this section demonstrates 
different mode of the changing global 
context namely complexity and chaordic
world, world of paradox, speed of change, and 
changing in societal context.  
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Diagram demonstrates changing global context
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Changing Global Context (Cont.)

World of paradox shows the idea that 
we are living in the world of contradiction 
all the time.
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Speed of change is the realization that our 
world is changing faster than we expected.

Changing societal context reminds us that in 
any society, there are culturally deep root 
inherited.

Complexity and chaordic world tell us that
we are now living in the world's complication
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Public Participation

The main principles and processes of public 
participation

Anuchat Poungsomlee, PhD : Wetland  Conflict Resolutions

1. The public participation is the matter of process  
management.

2. The public participation is the space that all 
stakeholders are truly involved.

3. In order to organize the effective public 
participation process, a clear goal and shared 
vision are necessary envisaged.
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Public Participation

4. It is necessary to understand that public 
participation is also the great learning process for  
very one in the society.

5. The public participation process, we need to allow 
an in-orderly and chaordic to be happened.  
Nothing can work smoothly always.

The above principles and techniques are basic to make    
meaningful public participation.
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Conflict Management and Resolutions

It is recognized that there are many 
types of conflict.  Principles and techniques 
are also different and should be employed 
with the understanding of particular context 
and situation.
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Conflict Management and Resolutions

Data conflict.
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Types of conflict

Relationship conflict.

Value conflict.

Structural conflict.

Interest conflict.
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Principles of Conflict Resolutions

1. Ensuring the justice within the system.
2. Clear information, transparency and no conflict of

interest.
3. Provide various options for various groups of people.
4. Respect diversity of local identity, culture and 

wisdom.
5. Good communication and relationship.
6. Good plan and effective management.
7. Meaningful public participation.
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The key concept of conflict resolutions is trust building.  Good intention is 
not necessary lead to success conflict resolutions.  With the recognition of 
various types of conflict, trust among stakeholders can be built through the 
following procedures.
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Techniques in Conflict Resolutions

1. Informing public.

2.  Public hearing.

3.  Public consulting.
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Conclusion

This paper briefly presents the idea and some thoughts on how to

resolve conflict.  It is emphasized that by approaching conflict

resolutions, particularly on natural resource management, we need to 

understand the dynamic of global context.  The key success to approach 

conflict resolutions is to ensure the meaningful public participation.  

Therefore, appropriate process of participation will guarantee the trust 

building among stakeholders.  Various techniques of conflict resolutions 

such as informing, hearing, consulting, involvement, and partnership can 

be employed throughout the process.  This is also necessary creating 

the well-informed citizens.  Lastly, fair and just regal framework, 

enough knowledge and information, and good communication are 

necessary conditions for success.
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